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OPEN ENROLLMENT MEMO 

 
 



Beyer Studio 
Benefits Information & Online Enrollment Available http://quickonboarding.com/beyerstudio 

 
Please take the time to read this as these are your benefits decision for the year, and cannot 

be changed unless you have a life event (i.e. marriage, babies, spouse gets other coverage, etc).  If 
you do not act now, you will be waiving certain election and enrollment rights.  You must complete an 
enrollment form to be covered.  Below is a summary of your benefits and does not entail the entirety of 
your policy.  Please refer to the policy for specifics.  In other words, double check your situation 
before relying on the general information provided here. 

We are staying with Blue Cross this year and there will be no changes to the health insurance.  
The health insurance prices will be assigned on the basis of your age & smoking status as of 9/1/20.  
Beyer Studios will still pay 90% of your premiums for the “base plan”.  The “base plan” is the HMO 
Silver Proactive Plan, non-smoker rate.  That amount will be applied to whichever plan you choose to 
enroll in.  Like in the past, you will be enrolled into the “medical bridge” insurance which will help 
cover out of pocket costs associated with hospitalization (i.e. in a bed) or outpatient surgeries.  You 
MUST make an election this year.  If you are eligible for benefits but do not wish to sign up, please 
complete a waiver form or opt out online at http://quickonboarding.com/beyerstudio.   

There will be the same 2 plan options from last year, the HMO Gold Proactive & Silver 
Proactive. The “Proactive Plans” reduce costs by splitting your provider network into 3 “tiers”.  The 
network for the Proactive plans is the same as the other Blue Cross plans.  The difference is that some 
providers will cost more than others.  Each provider is categorized into a “tier”.  There are 3 tiers.  
Each tier costs a different amount, as well as have different deductibles.  These plans may be very 
helpful if you use a physician that is in a low cost tier.  Alternatively, it may be a very bad choice for 
you if you need to utilize services from providers that are in the high cost tiers.  To find out which tier 
your doctor is in, you can call them or go here:  https://ibx.com/providerfinder, And select "Keystone 
HMO Proactive" as the "Plan".  Doctor’s tier will show up and near the gray boxes, something like 
"TIER X" will be written.  You should explore your personal situation to make an informed decision. 
 You will be getting a new ID card.  If you do not get your ID card by September 1, you can log 
into www.ibxpress.com to print a temporary health insurance ID card if you need one immediately for 
RX, a doctor’s appointment, or whatever. 
 

Dental Insurance 
 

The dental plan will remain with Aetna.  The rates went up slightly but are essentially the 
same as last year. There is information about that later in this memo.  It is a very good plan that will 
pay for itself with 2 cleanings per year.  You can go to any dentist you want to go to.  Please refer to 
the memo for more information or go to http://quickonboarding.com/beyerstudio 

 
Vision Insurance 

 
The vision plan will remain with United Healthcare and the rates are the same as last year.  

 
 

Health Insurance IF YOU HAVE KIDS 
 
PA’s CHIP program provides excellent insurance to kids under 18 years old.  In the past, to be 

eligible for PA’s CHIP, a child had to be uninsured for 6 months.  This requirement has been 
eliminated!  CHIP is excellent insurance.  If you have children enrolled in the health plan, I 
recommend you look into the cost of moving the kids into the CHIP program instead.  A chart with 



incomes & premiums is attached to this memo.  We can help you with this process if you would like.  
There is no enrollment deadline for CHIP. 
 

 
Voluntary Insurance 

 
Voluntary insurance is available again through Colonial.  This can help you pay for medical 

copays, lost wages, and other expenses.  There are a variety of insurances available.  If you would like 
more information, please use the sign-up sheet to schedule a meeting with me to go over your options.  
If you currently have Aflac coverage, you might want to compare coverages. 

 
Please feel free to contact me if you have any questions!   
 
Matthew Tae 
tae@diversifiedhumansolutions.com 
(phone): 267-948-7290 
(cell): 484-894-6224 
(fax): 267-948-7292 
1500 Walnut St. STE 800 
Philadelphia PA 19102 
 
 
 
 


